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Education:
Ph.D (Economics), Stanford University, June 2009

A.B. (Economics), Princeton University, June 2002 (magna cum laude)
Certificate in Applied & Computational Mathematics

Positions Held:
Mary Julia and George R. Jordan, Jr. Professor of Public Policy, Department of
Economics, Texas A&M University, 2020-

Faculty Fellow, Center for Nonprofits and Philanthropy, Bush School of Government and

Public Service

Eppright University Professorship for Undergraduate Teaching Excellence, Texas A&M
University, 2021-2023

Professor, Department of Economics, Texas A&M University, 2018-2020
Private Enterprise Research Center Professor, Texas A&M University, 2013-2020

Associate Professor, Department of Economics, Texas A&M University, 2014-2018
Associate Professor (by courtesy), Public Service and Administration Department,

Bush School of Government and Public Service
Ray A. Rothrock Fellow, Texas A&M University, 2014-2017
Visiting Fellow, Hoover Institution, Fall 2015

Research Associate, National Bureau of Economic Research, 2015-

Faculty Research Fellow, National Bureau of Economic Research, 2013-2014
Economics of Education Program
Public Economics Program

Assistant Professor, Texas A&M University, 2009-2014



Honors and Awards:
Kenneth G. Elzinga Distinguished Teaching Award, Southern Economic Association, 2023.

Best Supporter of Graduate Students, Texas A&M University Department of Economics,
2022.

Eppright University Professorship for Undergraduate Teaching Excellence, Texas A&M
University, 2021.

Jeff Edwardson Award for Outstanding Undergraduate Instructor, Texas A&M University
Department of Economics, 2020.

Jeff Edwardson Award for Outstanding Undergraduate Instructor, Texas A&M University
Department of Economics, 2017.

Dr. Dennis Berthold Innovations in Teaching Endowment Award, College of Liberal Arts,
Texas A&M University, 2017.

Distinguished Achievement Award (College), Texas A&M University Association of For-
mer Students, 2015.

Best Graduate Instructor, Texas A&M University Department of Economics, 2014.

CASE H.S. Warwick Award for Outstanding Research in Alumni Relations for Education-
al Advancement, May 2012.

CASE H.S. Warwick Award for Outstanding Research in Alumni Relations for Education-
al Advancement, May 2009.

Claire and Ralph Landau Student Working Paper Prize, Stanford University, May 2009.
Stanford Institute for Economic Policy Research Fellow, awarded 2006.

Wolf Balleisen Memorial Prize for Best Thesis, Princeton University Department of Eco-
nomics, June 2002.
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CSWEP-SSRC Research Consortium Grant (Co-PI), July 2023. ($175,843)

Texas A&M College of Liberal Arts Advancing Climate Together Grant for Inclusive Ex-
cellence, April 2019. ($12,000)

Texas A&M University Core Curriculum Technology Enhancement Grant, December 2015.
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Spencer Foundation, “High-Stakes Testing, Stress, and Performance: Biological Path-
ways,” January 2015. With Emma Adam, Jennifer Doleac, and David Figlio. ($50,000)

National Science Foundation, SES-1338680, “Field Experiments on Charitable Giving at a
Public University,” August 2013-July 2014. ($199,000)
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With Alexander Brown, Catherine Eckel, Daniel Fragiadakis, Li Gan, Mark Hoekstra, Ja-
son Lindo, Fernando Luco, Steve Puller, and John Van Huyck. ($38,000)



Texas A&M University Program to Enhance Scholarly and Creative Activities (PESCA),
December 2013. ($9,650)

Texas A&M University Honors and Undergraduate Research Summer Activities Grant,
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W.E. Upjohn Institute for Employment Research Policy Mini-Grant for “The Minimum
Wage and Employment Outcomes,” February 2013. ($5,000)
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Director of Undergraduate Programs, Department of Economics, Fall 2014-

Director of Engagement & Outreach, Department of Economics, Fall 2020-Fall 2023

Founder and Co-Director, Economics Undergraduate Research Opportunities Program,
2010-2016

ECON 202: Principles of Microeconomics (undergraduate, online). Fall 2016, Spring 2017,
Spring 2018, Spring 2019, Spring 2020, Spring 2021, Fall 2021, Spring 2022, Fall 2022,
Spring 2023, Fall 2023, Spring 2024, Fall 2024, Spring 2025.

ECON 328: Economics of Education (undergraduate). Spring 2011, Spring 2012, Spring
2013, Fall 2014, Spring 2016, Fall 2017, Spring 2020, Spring 2022, Fall 2023, Fall 2024.

ECON 412: Public Finance (undergraduate). Fall 2009, Fall 2010, Fall 2011.
ECON 603/604: Public Economics I/II (graduate). Spring 2010, Spring 2011, Fall 2011,

Spring 2013, Spring 2014, Fall 2014, Spring 2018, Spring 2019, Fall 2019, Spring 2021,
Spring 2022, Fall 2022, Fall 2023, Spring 2025.
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Excellence in Reviewing Award, American Economic Journal: Economic Policy, 2021.

American Fconomic Journal: Applied Economics, American Economic Journal: Economic
Policy, American Economic Journal: Microeconomics, American Economic Review, Ameri-

can Economic Review: Insights, The B.E. Journal of Economic Analysis & Policy, FEco-



nomics of Education Review, Economics and Human Biology, Fconomic Journal, Economic
Inquiry, Economics Letters, Fducation Economics, Fducation Finance & Policy, European
Feonomic Review, Games and Fconomic Behavior, Industrial and Labor Relations Review,
International FEconomic Review, International Journal of Fquity in Health, International
Journal of Industrial Organization, Journal of Business and Economic Statistics, Journal of
Feconomic Behavior and Organization, Journal of the Furopean Fconomic Association,
Journal of Health Fconomics, Journal of Human Resources, Journal of Labor Economics,
Journal of Political Fconomy, Journal of Political FEconomy: Microeconomics, Journal of
Population Fconomics, Journal of Public Economics, Journal of Public Fconomic Theory,
Management Science, National Tax Journal, Nature Human Behavior, Nonprofit and Vol-
untary Sector Quarterly, Oxford Economic Papers, Proceedings of the National Academy
of Sciences, The RAND Journal of Economics, Regional Science and Urban Fconomics,
Research in Higher Education, Review of Fconomic Dynamics, Review of FEconomics and
Statistics, Review of Industrial Organization, Review of Labour Fconomics and Industrial
Relations, Quarterly Journal of Economics, Scandinavian Journal of Economics, Science
Advances, Social Choice and Welfare, Social Science and Medicine, Southern FEconomic
Journal.



